Little Sparks Preschool
EAL Policy (English as a Second Language)
We recognise that bilingualism can have many positive benefits for children.
Bilingualism is an asset and the first language has a continuing and significant role in identity, learning and the acquisition of additional languages
Statement of intent
Little Sparks Preschool welcomes all children and parents/carers of all nationalities. We offer an inclusive environment which celebrates the diversity of families attending this setting. Our intention is that every child feels valued and cared for and is given the confidence to communicate knowing that they will be understood.
Little Sparks is committed to anti-discriminatory practice to promote equality of opportunity and valuing diversity for all children and families.
Our setting ENCO is Jackie Walker.

Aim
We aim to make our setting welcoming to other countries cultures. 
We will support the family, especially the child, in learning English as an additional language, whilst valuing the family’s home language.
We aid the child’s communication and understanding leading to a smoother school transition into the reception class.

The legal framework for this policy is:
· The Equality Act 2010
· Race Relations Act 1976
· Race Relations Amendment Act 2000
· Children Act 1989, 2004
· Special Educational Needs and Disability Act 2001
· Early Years Foundation Stage 2014
· Prevent Duty (2015 updated 2023)
Method
In accordance with our policy Equality, Inclusion and Valuing Diversity we will:
· Find out as much background information on each child (home visit) and identify spoken language used at home. 
· Talk with parents to establish their level of written and spoken English in order to support or find support we have access to Language Line.
· Discuss with parents their child’s use of home language in order to establish if there is any concern about language delay for their child’s age. (seek appropriate help if necessary)
· Find out any special words the child uses in the home language such as comfort words, food, drinks and toilet needs.
· Use available translated leaflets from Norfolk County Council.
· Use symbols and gestures to aid communication
· Use resources such as Mantra Lingua Talking Pen and poster for simple phrases
· Use dual language books in setting and make them available to parents/carers in their own home
· Label resources in diverse languages with the assistance of parents/carers and show children the different ways of writing language
· Invite parents/carers into setting to read stories in home language and to share recipes and cooking methods
· Invite parents/carers to record stories using the Recorder Pen onto labels for other picture books
· Work one to one and in small groups to support language development
· Staff model and engage in activities promoting language and listening skills for children to follow.
· With any activity staff will ensure that any children with EAL are always placed where they can see and hear the responses of children and staff.
· Information about meetings is communicated in a variety of ways - written, verbal and in translation - to ensure that all parents/carers have information about and access to the meetings.
· We use the Translator app on our mobile phone with parents/carers and children.  

Staff Recruitment
We welcome applicants with EAL as we already know that this will enrich the setting and learning environment. However, all applicants must demonstrate a good level of English, both written and spoken.
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